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Accenture, Amex
Among First-Timers
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TIT Kharagpur has so far received
170 PPOs, close to what it received
in theentirelast year. The institute
is confident of crossingatleast 200
this year, officialssaid. ITT Madras
is also within touching distance of
last year’s final tally of 69, having
received 63 PPOs already.

Across IITs, there are several
companies offering PPOs for the
first time. Additionally, manycom-
panies are making more offers
thaninthepast.

Accenture Services, American
Express India, Vodafone, Visa and
Capital One FinancialServicesare
among thenine companies that ha-
ve visited the IIT Roorkee campus
for the first time while Maxlinear,
Barclays, IFMR and Wipro Consu-
mer Care are the first-timers for
PPOs at 1IT Madras, according to
training and placement advisor
Manu Santhanam.

AtTIT Guwahati,whichhasalrea-
dy crossed last year’s overall tally
with more than 70 PPOs so far, Ar-
cesium and Innoplexus are the two
companies that have made offers
for the first time. “Last year, there
were no new companies for PPOs,”
said the IIT Guwahati placement
spokesperson.

Edgeverve and Nvidia, on the
other hand, have made offers to
IIT-BHU students for the first time.

MORE OFFERS
Institutes are also seeing more of-
fers from some companies.

Adobe, for instance, hasmade the
highest number of offers at IIT
Kanpur this year, nearly a three-
fold jump to 20 so far this year from
seven last time round. AtTIT Roor-

kee, too, it leads the list of compa-
nies, with 13 offers so far.

IIT Kharagpur has seen 3§ compa-
nies offering 170 PPOs so far com-
pared to 175 PPOs offered by 59
companies in theentire placement
season last year.

“We are seeing more offers being
made this year through PPOs,” sa-
id an IIT Delhi placement officer,
without disclosing thenumbers.

A member of IIT Bombay’s place-
ment cell didn’t share the figures
either, but said, “The major sectors
giving PPOs are the software,
FMCG, finance and core firms.”

Parag Pande, Accenture’s human
resource lead for India said that
thisyearthe company isextending
PPOs to hire specialised skills for
its digital business. “Internships
are anopportunity for hiringorga-
nisations as well as potential emp-
loyees to test waters, and make an
informed decision while making a
long-term commitment,” he said.

PPOs form anintegral partof Ac-
centure’s recruitment strategy, he
said.

As did Vishpala Reddy, head of
human resources at American Ex-
press.

“Campus is an important chan-
nel of our talent strategy which
helps us engage and experience
this group of bright talent and ef-
fectively build our talent pipeli-
ne,” Reddy said.

“We have experienced great suc-
cess with our internship pro-
gramsattheIITs, where we hire for
key skills across many of our lines
of business, with our ‘Nurture’ in-
ternship programme focusing ex-
clusively on the top IIT JEE (joint
entrance examination) rankers,”
she said.
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Pre-placement Offers Score High on II'T Talent Hunt

Offers at all-time high this year; number of offers at some institutes already up about a third from last year

Hire and Hire

MORE FIRST-TIMERS
PPOs see offering PPOs at IIT
32% jump at

campuses
IIT-BHU, up 27%

More offers per
IIT Roork y .
512 DOUKES companies this year,

as in the case of NT
KHARAGPUR

Adobe made 20 offers
at IIT KANPUR, up from
7 last year

At IIT ROORKEE, Adobe
has made 13 offers

Companies such as
Accenture and American
Express say
INTERNSHIP ROUTE
IMPORTANT for
recruiting talent

PrachiVermaDadhwal
& Sreeradha D Basu

New Delhi | Mumbai: Pre-place-
mentoffers tostudentsat the Indian
Institutes of Technology have
scaled a record high this year,
indieating a bumper recruitment
season ahead amid growing in-
clination among leading employers
tohirethrough the tried-and-tested
internship route,

Thenumber of offersat some [1Ts
has already shotup about a third
than thata vear ago, officials said,
even ascompanies have more than
twoweeks left tosnapup talent
through PPOs from the premier
engineering institutes.

“Wewerea litile apprehensive

earlierabout the jobmarket, but
seeing the trend in PPOs this year
we certainly see positivity in the
averall job market.” said NP Padhy;
professor in-charge of placementat
NIT Roorkee, “Companies offer PPOs
to deserving candi-

- datestoensure that
Coshave they donot missout
more than on talentduring final
two weeks placements,” he said,
left to snap It'sawin-win
uptalentvia  situation, hesaid,
PPOs sincestudents get

intotheirdream
companies without competing in the
hectic placement season.
Theupswingin PPOsisin line with
therecent trend in jobsurveys. As
pera‘Salary and Employment
Outlook’ by Michael Page, forin-

stance, India’s employment market
has remained largely unaffected by
the global economic slowdown and
60% of employers plan to increase
headcount in 2017,

IIT-BHU in Varanasi hasalready
registered more than 32% jumpin
thenumberof PPOs to94 from 71in
the whole of last year. AtTIT Roor-
kee, the number of PPOshas seena
27% increase 10108 so far, from 85a
yearago,

Placement officers and students at
other [1Ts including those in Delhi,
Mumbai, Chennai, Kharagpur and
Guwahatisaid the institutes are
seeing an increase in PPOs, with
maost of them recording the highest
number of offers ever this vear.
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[I'T-Kharagpur team tests
tool to avert train crash

PRESS TRUST OF INDIA

Kolkata, October 31

Irain journeys could soon be
safer as scientists of IIT Kharag-
pur have successfully tested a
new tool for electronic railway in
terlocking system which pre-
vents trains from colliding into
each other.

The tool suite is developed by
the Computer Science and Engin-
eering Department of the insti
tute in collaboration with Re-
search, Designs and Standards
Organisation and Service Im-
provement Group of the Indian
Railways.

Prof Pallab Dasgupta, lead re-
searcher of the project, said since
errors in the application logic of
interlocking systems may have
catastrophic consequences, this

development has potential to
minimise the chance of such
erTors.

“In the proposed approach, the
yard layout is used as a reference
for automatically generating ‘a
list of safety properties, which
are then proven on the applica-
tion logic using backend model
checking tools, " he said.

The Indian Institute of Techno-
logy researchers said this project
has the potential to be further ex-
tended to study and create op-
timum traffic operation plans as
well as to develop alternative
plans for emergencies.

The next step would be to fur-
ther develop the products and
technologies with an industrial
partner for production, the ex-
perts said.



Page 3 of 3

Comprehensive training for Vice-Chancellors, registrars soon
http://www.thehindu.com/news/national/comprehensive-training-for-vicechancellors-registrars-
soon/article9288746.ece

MHRD and UGC to help develop package; module on climbing NIRF rankings

The Ministry of Human Resource Development (MHRD) is set to put in place comprehensive training modules for
administrative officers of Central Universities in India in order to help the institutions excel in the years to come.

Months after faculty members from the Indian Institutes of Management (IIMs) held five sessions with the Vice-
Chancellors (V-C) and Registrars of various Central Universities, the ministry is looking to expand the training programmes
by adding additional components to the training modules prepared by the [IMs.

“The IIMs are good at providing a vision for the future. But we also notice that many academics do not have working
experience of running the nuts and bolts of administrative work once they become Registrars, etc. We need to incorporate
such every day administrative training, which officials at the ministry and the UGC (University Grants Commission) can
help develop as part of the training package for university administrators,” an official told The Hindu. “Futuristic vision and
training in nuts and bolts apart, we will also introduce a module aimed at helping institutions understand how they can
climb up the National Institutional Ranking Framework (NIRF) rankings.” The idea of having structured training for V-Cs
and Registrars was first put in place earlier this year, when I[IM faculty members held sessions with all Central University
V-Cs to “sensitise them towards leadership and developing a vision for excellence in higher education in India”.

RITIKACHOPRA
NEW DELHI,OCTOBER 31

MULTIPLE CHOICE questions
should be scrapped: weightage
to the theory and practical com-
ponents in any subject should be
70:30; students should be as-
sessed on a maximum of 100
marks for mathematics, physics,
chemistry and biclogy and all
question papers should carry
long answer questions, short an-
swer questions and very-short
answer questions in the ratio of
2:4:8, These are some of the sug-
gestions of a panel set up by the
HRD Ministry to recommend a
COMMON question paper pattern
for Class X1l examination across
all school boards.

The committee — headed by
E P Kharbhih, chairman of
Meghalaya state board — had sub-
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No multiple-choice: HRD panel on board exam paper

mitted its report to the govern-
ment early this year. C. Arthur W,
Chairman of Council of Higher
Secondary Education in Manipur,
Professor Y Sreekanth of NCERT,
(CBSE Controller of Examination K
K Chaudhary and Ranganathan,
Joint director, department of pre-
unmiversity in Karnataka, were
among the members of this panel.
The panel was set by the gov-
ernment after it held a meeting
of all state education boards on
October 29 last year. “The idea
was to make the performance of
two Class XI1 students from two
different boards more compara-
ble. A common question paper
pattern is one way to address
this,” said a committee member
who did not wish to identified.
The committee's report, cur-
rently being examined by the
HRD ministry, suggests:
W For every two long answer

type questions, a question paper
should have four short answer
questions and eight very-short
ANSWer questions.

B Ordinarily, examinees should
not be given any choice for very-
short answer type questions (eg.
attempt four out of six questions)
M [n subjects involving practi-
cals, the break up should be 70
per cent for theory and 30 per
cent for practicals.

® Open book examination
should not be considered for
Class Xl board examination,

W Students should be given ex-
tra 15 minutes to read the ques-
tion paper.

M All schools boards should ad

here to 100 as maximum marks
for mathematics, physics, chem

istry and biology. Students
should be given three hours to at-
tempt these papers.

m The question paper should be

prepared based on the common
core curriculum of different sub-
jects.
B 35 per cent of questions in any
paper should be easy, 40 per cent
average and 25 per cent difficult.

Asked why the panel advised
against multiple choice ques-
tions in board examination, the
member mentioned above said,
“There is greater scope for cheat-
ing in case of such questions.”

Justifying the suggestion to
follow 70:30 ratio for theory and
practical components of any
subject, another member said,
“Schools, as we have noticed,
tend to be very liberal in their
marking during practical exam-
Inations to give their students a
competitive edge over other
schools and state boards. It’s best
that their role is limited to a fixed
ratio across all boards."

As first reported by The Indian

Express on January 11, the HRD
Ministry, in its meeting with 37
school education boards on
October 29, had urged the state
and central school boards to con-
sider introducing open-book tests
at secondary and senior second-
ary-level examinations. This was
also one of the terms of reference
assigned to the comunittee headed
by Kharbhih. The suggestion, how-
ever, was shot down by the panel.
The ministry had also set up
a panel headed by A Ashok, sec-
retary of the board of Intermed-
iate Education of Telangana, to
explore the feasibility of a com-
mon core curriculum in mathe-
matics and science subjects for
Classes XI-Xll across all senior
secondary boards. This panel
suggested that 70 per cent of the
curriculum should be common
and state boards should have the
flexibility to design the rest.



